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https://www.natre.org.uk/about-natre/projects/spirited-
arts/spirited-arts-2022/
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• https://request.org.uk

• https://understandinghumanism.org.uk

• www.truetube.co.uk

Revamped websites

https://request.org.uk/
https://understandinghumanism.org.uk/
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Please remember to evaluate today’s session: 
https://www.hounsloweducationpartnership.co.uk/survey/primary-subject-
network-evaluation-2/

Upcoming sessions:
London West Alliance – May 16th 2022

HEP Subject Network Meeting – 24th May 2022

Hounslow RE Meeting – June 7th 2022

Local Update

https://www.hounsloweducationpartnership.co.uk/survey/primary-subject-network-evaluation-2/
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Leading RE
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• Be clear on the law
• For more on legal requirements, look here:
http://www.natre.org.uk/about-re/legal-
requirements/

RE & the Law

http://www.natre.org.uk/about-re/legal-requirements/
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• Manager – a person responsible for controlling or 
administering an organization or group of staff. 
(Oxford English Dictionary)
• Leader - Leadership is the behavior that brings the 

future to the present, by envisioning the possible 
and persuading others to help you make it a reality. 
– Matt Barney, founder and CEO, LeaderAmp

• Which do you need to be?

Manager or Leader?

http://www.leaderamp.com/


22/03/2022 Copyright: RE Today Services 9

Quick quiz!

Manager or Leader?
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• Caroline Bentley-Davies 
• Where do you recognise yourselves?
• Which 2 are you naturally confident at?  
• Which 2 would be good to improve? – bear in mind 

the quiz!

The 5 As of Leadership
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• Clear aspirations for all pupils in RE
• Share aspirations with all staff
• Develop staff in order that they can ensure success 

for pupils
• Give pupils every opportunity to enjoy and achieve 

in RE

Aspirational
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• A real desire to do the best for your pupils
• Guided by the good of the pupils and the school
• Introduces new initiatives that address a real need 

for pupils and staff
• Will not set themselves up as infallible

Authentic
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• Use reason, facts and data to get a good 
understanding of the big picture (even if they have 
hunches beforehand)
• Ask lots of questions 
• Evaluate and reflect on what is going well and what 

could be better
• Open to making changes where they see change is 

necessary (even if something has worked in one 
way for a loooooong time)

Analytical



22/03/2022 Copyright: RE Today Services 14

• Get asked for information and ideas by other 
members of staff
• Visibly around for other members of staff on a 

regular basis (though not necessarily at every 
moment of the day)
• Support other staff in formal meetings and informal 

settings

Approachable



22/03/2022 Copyright: RE Today Services 15

• Ability and creativity to deal with the unexpected
• See a range of ways of approaching a problem
• A quick thinker
• Are you the teacher who naturally adapts new 

teaching strategies to improve them?

Adaptable
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Role of the 
RE subject 

leader

Teacher

Supporter

Liaison

AmbassadorMotivator

Visionary

Activist
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• Next meeting – May 24th. Themes?

• Please evaluate before leaving.
https://www.hounsloweducationpartnership.co.uk/s
urvey/primary-subject-network-evaluation-2/

AOB

https://www.hounsloweducationpartnership.co.uk/survey/primary-subject-network-evaluation-2/

